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The smart way to HR success

GETRAG FORD Transmissions
opts for HR Access outsourcing
to manage its Human Resources

Paris, 5 March 2009 - GETRAG FORD Transmissions, an equipment
manufacturer specialised in high-quality transmission systems, has chosen
HR Access, the leading provider of Payroll and Human Resources
Management software applications and Human Resources Outsourcing
services, to implement an outsourced Human Resources Information
System.

GETRAG FORD Transmissions’ aim was to find a partner it could trust for
dealing with administrative management, payroll, training and skills
management for its 1,000 employees in France.

BEE G ETRAG A French subsidiary of the German group GETRAG,

created in 2001 on the basis of a joint venture between

GETRAG and Ford, GETRAG FORD Transmissions is a
Precision. Passion. Partnership. supplier of “full service” systems, developing and

manufacturing cutting-edge transmission systems. The
guarantee of high-quality product and service provision is one of the group’s core values,
one that is shared by all its employees and which is essential for the firm’s future
development.

“For such a strategic decision as implementing a Human Resources Information System, it
was important for us to assess the system’s capacity for integration and
implementation. The user-friendliness of the solution and the inclusion of functions such as
Time Management, but also the security and performance aspects were key factors in our
decision to choose HR Access,” says one of the project managers, Jean Fort, Finance
Director of GETRAG FORD Transmissions.

HR Access already has experience in this area of activity and is particularly well established
in the French industrial sector. Its reputation, the functional and technical capabilities of its
HRa Suite 7 solution and the flexibility of its outsourcing services put HR Access in a strong
position to respond effectively to the needs of GETRAG FORD Transmissions. HR Access is
keen to build transparent partnerships with its clients, based on accurately assessing and
adhering to its commitments and ensuring price predictability.

“The responsiveness HR Access showed in terms of the quality process and the seriousness
of its response further strengthened our trust in them and have made it possible for us
create an information system in line with our expectations in terms of management and
reporting to aid decision-making,” explains Christian Regner, Human Resources
Director of GETRAG FORD Transmissions.
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About GETRAG FORD Transmissions:

For further information see: http://www.getrag.de/fr/
About HR Access:

HR Access'’s solutions are the result of 35 years experience in research, development and implementation
in the core competencies of Human Resources Management. HR Access provides a comprehensive
offering of solutions and services covering the entire life cycle of our customers’ HRIS, combining both
local and international expertise to offer: applications software, services such as consulting installation,
integration, training, regulation tracking, maintenance and Outsourcing services. Today, HR Access
manages more than ten million employees worldwide.

An international leader in Human Resources Management, HR Access Solutions employs almost

900 people — based in France, Spain, Germany, Belgium, Italy, Great Britain, Ireland,

Morocco, Switzerland and Tunisia, with 600 customers spread across 54 countries.

To know more: www.hraccess.com



